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Bowling Green State University

March 23, 1987

Trustees hear
optimistic report
on Fire/ands
The University's Board of Trustees and
administrators gathered at Firelands
College March 13 at its annual meeting
on the Huron campus.
Dr. William R. McGraw, dean of the
college, offered optimistic news in his
report updating Firelands
accomplishments over the last two
years. Unlike many two-year institutions
that have been experiencing annual
enrollment declines, Firelands' student
population grew this year with increased
enrollment also expected next fall.
McGraw said he predicts a bright
future for Firelands College as programs
continue to expand. The college will
begin offering several 300/400 level
classes next academic year. In addition,
telecourses have been implemented
through the Erie County Cablevision
bringing additional classes in history,
psychology, computer science, political
science and English composition to
Firelands.
During this year the college has
formed a basketball team, and opened a
new art gallery which is currently
displaying its first exhibit by Julius
Kosan, curator and art instructor at
Firelands. A four-year generic nursing
program has also been initiated at
Firelands, in cooperation with the
Medical College of Ohio.
The trustees also heard a report on
the success of the Cooperative
Education Program which placed
students in academically relevant,
supervised and paid work assignments.
Currently 820 students are enrolled in
the program, who will generate an
income of $1.3 million in 1986-87.
In business matters, the board
approved proposed revisions to the
University's patent policy and
regulations. The revisions open a
schedule of options for handling patents
related to the extent to which the
University or the faculty member
assumes the cost for securing a patent
and a schedule of income distribution.
The revised policy is intended to
encourage more faculty to apply for
patents.
After filing the invention disclosure
form, a University inventor now has the
option of seeking the patent and paying
the fees himself. The inventor will
receive a higher percentage of the net
profit if the product becomes
commercially successful than if the
University paid the patent costs.
In his report to the board members,
President Olscamp said the University
has received a grant totaling $253,760
from the U.S. Department of Education
for research. The money will go toward
animal facilities renovation equipment,
biology photomicroscope equipment,
chemistry photochemical equipment and
data accessing equipment for the
Science Library.
In other agenda items:
- Trustees passed the Faculty Senate
resolution on minority populations which
recognizes "a critical need to attract
continued on back
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National Women·s History Month is being recognized with a
display at Jerome Library featuring photographs of generations
of mothers and daughters. On view until April 12, the
photographs were submitted by Bowling Green faculty, staff
and city residents revealing years of relationships between
grandmothers. mothers and daughters. Among the photos
featured are (inset above) nine-month·old Judith Cohen Klein,
now a clinical supervisor in the department of communication
disorders. with her mother Betty Bosniak Cohen in 1950; and (at
left) Keturah Jones Kimmel, grandmother of Suzanne Haines
Crawford, continuing education.

Resolution wants budget revisions
In a unified effort witil other University
elected bodies, Classified Staff Council
passed a resolution at its March 17
meeting calling for the Ohio legislature
to support the needs of education.
The resolution, similar to the ones
passed by Faculty Senate and
Administrative Staff Council, encourages
the Ohio General Assembly to restore
$240 million to the Ohio Board of
Regents 1988-89 biennial budget in order
to preserve and maintain the students'
share of their educational costs at 36
percent.
The state budget proposal for 1987-88
allots $1.9 million or 3.75 percent less to
Bowling Green than received in 1986-87.
President Olscamp requested the
lobbying efforts, in addition to his own,
in the hopes of revising the budget to
avoid possible fee increases of 25 to 30
percent.
In other business:
- The H.B. 309 Committee reported a
videotape has been produced to show to

small groups of classified staff on how
the proposed pay structure will affect
the University. A committee
representative will be present at each
program to answer questions.
A market survey is currently being
conducted comparing University
positions and pay with other selected
businesses. The results will be
discussed by the 309 Committee and
forwarded to CSC for review.
- The Professional Development
Committee reported a recent stress
seminar open to University employees
was a success and a repeat seminar is
being considered for next year. Seminars
are also being planned on the Tax
Reform Act and money management.
- Cindy Richards, philosophy
documentation, was appointed as
classified representative to the Air
Pollution Subcommittee. Council
member Linda Canterbury was appointed
as a liaison to the Administrative Staff
Council.

Three curriculum revisions approved
Undergraduate Council gave approval to
revisions in three programs at its March 6
meeting.
Changes, prompted by
recommendations from the American
Dietetics Association, were made to the
dietetics major that include the addition
and deletion of specific courses. The
major is offered in the College of Health
and Human Services and the College of
Education and Allied Professions with the
only difference being general education
requirements and degree designation.
Council also agreed to add a
specialization in fiber/fabric to the fine
arts degree. All candidates for the degree
are required to take 48 hours in basic art
courses and electives, plus 15 hours in
one area. Fiber/fabric courses are
available as art electives, but students
who wish to take their specialization in
fiber must take it in crafts. Currently there
are five to six students in the fiber/fabric

Hours change
The University Union's operating hours
for Spring Break will be as follows:
Monday (March 23) to Friday (March 27):
Building - 7:30 am.-4 p.m., Info Desk 7:30 a.m.-4 p.m., Nest, Grill - 7:30 a.m.-2
p.m., Nest, Cafeteria - 11:30 a.m.-1:30
p.m.
Saturday (March 28) and Sunday (March
29): The building will be closed.
Monday (March 30): Resume regular
operating hours.

Create an inventory
Internal Auditing has available to any
office on campus a memo that provides a
simple system to inventory diskettes and
files on the IBM Personal Computer
operating with DOS version 3.0 or later.
No special programs or programming
knowledge is required.
For a free copy contact Richard Peper
at 372-9940.

Order regalia
Faculty and staff should place their
orders for May commencment regalia at
the University Bookstore as soon as
possible. Orders may be phoned to Marge
Houchins at 372-2851. A $5 late charge
will be added to orders placed after April
24, 1987.

Date book
Wednesday, March 25
Continuing Education Seminar. three
speakers discussing providing area
businesses with the know-how to enter
the international marketplace, 1 p.m.,
Mileti Alumni Center. Free. Register by
calling 372-8181.

Thursday, March 26
lmentory Management Surplus
Equipment Viewing. departments may
select items at no charge to their budgets,
9:30 am.-11:30 am. and 1 p.m.-3 p.m., Old
Paint Shop Storage Bldg., behind WBGUTV on Troup Ave.

Monday, March 30
Recital. composer and flutist Robert
Dick, 8 p.m., Bryan Recital Hall, Moore
Musical Arts Center. Free.
"Domino." International Film Series, 8
p.m., Gish Film Theater, Hanna Hall. Free.

area, but it is expected numbers will rise
because in the past some students have
gone elsewhere to obtain the
specialization.
Revisions were also made to the
microbiology major in biological sciences
that are intended to improve and update
the major through changes to content,
titles and additions/deletions. Revisions
include the addition of an
epidemiology/biostatistics course.
In other business, council members
heard a report about possible revisions to
the University's Course Repeat Policy.
Problems with the current policy include
students repeating a course several times
while taking up class space that others
might need. The policy also allows
students to repeat courses in which they
receive a grade of A, B or C and to count
both grades in computing the grade point
average.
Council members noted there are often
legitimate reasons for repeating a course,
however, they agreed the policy should be
examined. Advisers have been asked to
put together information on the number of
students repeating courses, how many
courses and the motivation for the repeats
for further study.

Computer unavailable
Jerome Library's main computer
system, ALIS II, will undergo hardware
changes during spring break. The system
is expected to be unavailable March 23-25.
On-line catalog searching and remote
dial-up access to holdings will be
unavailable. Materials may still be
checked out during this upgrade.
Other library services will be available
as usual.

Candidates to speak
Two candidates for the position of
director of affirmative action will be
interviewed the week of March 30. As
part of the interview process, each
candidate will be asked to address a
forum which is open to all interested
faculty, administrative staff, classified
staff and students.
The forum for candidate Sue Kindred
will be held from 2-3 p.m. March 31 in
the Campus Room of the University
Union. Candidate Miguel Ornelas will be
interviewed from 2-3 p.m. April 1 in the
Capital Room of the Union.
Following opening statements by the
candidates concerning their background
and views of the role of affirmative
action on a campus, those attending the
forums will be able to ask questions.

Obituary
Richard B. Redfern, treasurer of the
Firelands College advisory board, died
March 14 at H.B. Magruder Hospital in
Port Clinton.
Redfern was serving his second term as
treasurer and also had served on the
executive committee of the advisory
board. He was also the material flow
manager for Uniroyal in Port Clinton.
He was a past president of the Port
Clinton Board of Education and past vice
president of ihe Vanguard Vocational
Board of Education.
Memorial contributions may be made to
the Ida Rupp Public Library Book Fund in
Port Clinton.

Faculty/Staff Positions
The following faculty positions are available:
English: Intern instructor (three positions, all one-year. non-renewable); also. lecturer (temporary,
renewable up to four years). Contact Thomas Wymer on all positions (2-2576). Deadline: March 31.
Office of Vice President for Planning and Budgeting: Vice president for planning and budgeting.
Contact Robert Conner (2·2301). Deadline: April 20.
The following administrative staff positions are open:
Academic Affairs: Associate vice president for academic affairs (permanent. full-time). Contact the
Office of the Vice President of Academic Affairs (2-2915). Deadline: March 30.

Just ask CSC
Because several letters were received
from the Jerome Library with questions
regarding the 6.5 percent across-the-board
increase recommendation, and concerns
regarding the approval process of the H.B.
309 Committee's proposed pay plan,
Classified Staff Council would like to
clarify a few points on these issues.
Q. Why did CSC revise the original
recommendation of the PersonneUWelfare
(PIW) Committee's percentage from 10
percent to no less than 6.5 percent?
A. Because P/W's original percentage of
10 percent was formulated early in the
year, the percentage used was based on
the previous year's request. When CSC
addressed this issue, more information
regarding average salary increases was
available. With this information in light,
the average percentage of annual
increases was predicted much lower (3-4
percent). Also, because the cost of living
has slowed so dramatically, the majority
of CSC decided that the 10 percent was
too high. Given the new information, CSC
felt that a 6.5 percent recommendation
was reasonable and rational. The 6.5
percent request is for an across-the-board
increase. The cost for the increase in
benefits requested would not come from
this pool.
Q. Why won't the entire classified staff
vote on the H.B. 309 Committee's
proposed pay/classification restructuring
plan?
A. Because the members of CSC are
elected representatives, the members
should be voting as to how the majority of
their constituents feel. Also, the entire
classified staff does not vote on the
percentage requested for the annual
increase. When the classified staff is
presented with the final product (prior to
CSC vote), a form will be given to each
employee in which feedback can be sent
to CSC. CSC will study the feedback
received and request modifications, if
necessary, before finally voting on the
issue. Your concerns will be addressed.
CSC may research the idea of each staff
member casting a vote more thoroughly.
Q. The letters received from the library
Indicated that since CSC representative
Wally Vogel Is now In the McMaster
Institute, how Is her vacant seat from the
library to be fllled?
·A. Because the McMaster Institute and
the Jerome Library are in the Academic
Affairs area, their representation has not
been altered. It should be clarified that
representatives are not of one specific
office or locations but of one specific vice
presidential area
However, Vogel has tendered her
resignation from CSC effective June 30
and her vacant term will be open for
election.

Trustees

from page 1

more ethnic minority students" into
University programs. The resolution calls
for affirmative steps to increase the
recruitment of minority faculty and staff;
strategies for the recruitment of minority
students; recruitment materials that
reflect each college's desired diverse
student population; and development of
financial aid opportunities for minority
students.
- Approval was given to the Revised
Salary Book Approval Process
Resolution.
- The board amended a motion from
its last meeting providing TV cable
service on campus to no cost to the
University except as stipulated in the
agreement for installation and operation
of Cablevision Services and grant of
easements.
- Resolutions were read in
recognition of former vice president for
planning and budgeting Richard Eakin
and in memory of artist and inventor
Dominick Labino.
The next board meeting is scheduled
for 10 a.m. April 10 in McFall Center.

